From the Editor
Throughout my 40-year career as an occupational therapist and over 30 years in ergonomics, I have found that having mentors has made a difference in my career trajectory. My definition of mentoring is a reciprocal and mutually beneficial relationship that facilitates the growth of one or the other or both. These mentors can really be anyone -former academic instructors, colleagues, peers, friends and individuals whose work you admire. One goal for me was that these relationships focus on both our personal and professional growth. As I enter into the "sage" chapter of my career, I find that mentoring others is a rewarding role which I cherish even more. Whatever chapter you are in your career, I encourage you to be a mentor to others, too.
This issue of WORK contains 13 articles on a variety of topics such as career development of individuals with cystic fibrosis; nonfatal agricultural work-related injuries from northeast India; facilitators and hindrances of managers' social support for seeking support at work; low back pain in hospital nurses; and posture and discomfort assessment in computer users while using a touch screen device as compared with a mouse-and touch pad-keyboards.
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